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PREAMBLE

This Agreement is entered into by Malheur County, a political subdivision of the State of Oregon, hereinafter
referred to as the County, and the Malheur County Employees Local 3831, an affiliate of Oregon AFSCME
Council 75, of the American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter
referred to as the Union.

The purpose of this Agreement is to set forth the full agreement between the parties on those matters pertaining
to wages, hours of work, fringe benefits and other terms and conditions of employment.

wesBOeee

ARTICLE 1 - SCOPE OF AGREEMENT AND RECOGNITION

1.1 Unit Description. This Agreement shall apply to all employees of Malheur County, excluding all elected
officials, supervisory and confidential employees, any employees excluded from bargaining by statute, all
persons appointed to serve on Boards and Commissions, all part-time employees working less than half (}2) time
per week, temporary employees working 180 consecutive days or less in a calendar year, employees hired for a
limited term under a specific state or federal grant unless the County contributes 50% or more to the employee's

salary and the employee falls under the above description, and all employees in the Malheur County Sheriff’s
bargaining unit.

1.2 Recognition. The County recognizes the Union as the sole and exclusive bargaining agent and
representative of the employees within the bargaining unit described immediately above.

1.3 Notice of Excluded Positions. The County shall provide the Union with a list of positions it considers
excluded from the bargaining unit. The County shall notify the Union in writing of any additions, deletions or
other changes to the list of exclusions as they occur during the life of this Agreement.

ARTICLE 2 - MANAGEMENT RIGHTS
Except as otherwise specifically limited by the terms of this agreement, the County retains all of the customary,
usual and exclusive rights, decision making, prerogatives, functions and authority connected with, or in any way
incident to, its responsibility to manage the affairs of the County or any part of it. Without limitation, but by
way of illustration, the exclusive prerogatives, functions and rights of the County shall include the following:

A. To direct and supervise all operations, functions and policies of the departments in which the employees
in the bargaining unit are employed;

B. To manage and direct the work force, including, but not limited to, the right to determine the methods,
processes and manner of performing work; the right to hire, promote, and retain employees; the right to
determine schedules of work; the right to purchase, dispose of and assign equipment and supplies;

C. To determine the need for a reduction or an increase in the work force;

D. To establish, revise and implement standards for hiring, classification, promotion, quality of work,
safety, materials and equipment;

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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E. To implement new and to revise or discard, wholly or in part, old methods, procedures, materials,
equipment, facilities and standards.

Except as provided by ORS 243.650 utilization of any management rights not specifically limited by this
agreement shall be at the County's discretion and not subject to negotiation or the grievance procedure.

Nothing in this Agreement shall be construed to prohibit or limit the right of the County to grant time off with
pay for personal reasons, for natural disasters, for rescue work, or for property damage.

ARTICLE 3 — UNION SECURITY

3.1 Fair Share. This Agreement is made for all employees in the bargaining unit, not solely for members of the
Union. Each employee in the bargaining unit shall bear a fair share of the costs incurred by the Union in
meeting its responsibilities as a recognized bargaining unit representative. All employees covered by the terms
and conditions of this Agreement shall, within thirty (30) days of hire, either become members of the Union or
make payment in lieu-of-dues (Fair Share payment) to the Union, and the County shall notify all new employees
of this requirement at the time of employment. Fair Share payments shall be deducted from the wages of non-
member employees in accordance with ORS 243.672 (1) (c) and any subsequent amendments to ORS
243.672(1)(c) and shall be determined by the Union in accordance with statutory and constitutional
requirements. The aggregate deduction of all Fair Share payments shall be remitted together with an itemized

statement to the Union no later than the 10th of the month following the month for which the deductions were
made.

Fair Share deductions shall be made in the first full month of the employee's service. An employee shall have
Fair Share deducted from his/her check for each month or part month he/she works thereafter.

3.2 Religious Objection. Bargaining unit members who exercise their right of non-membership only when
based on a bona fide religious tenet or teaching of a church or religious body of which such employee is a
member, will inform, in writing, the County and the Union of his/her objection. If an employee’s request for
religious exemption is granted by the Union the employee shall pay an amount of money equivalent to regular
monthly Union dues to a non-religious charity or to another charitable organization mutually agreed upon by the
employee and the Union. The employee shall furnish written proof that this has been done. If the employee and
Union fail to reach an agreement on the matter, the Employment Relations Board shall designate such matter.
Instead of providing written verification of payment, the employee may elect to have this amount sent with the
regular dues to the Union and the Union will remit this money to the selected charity. If an employee who has
been granted a religious objection fails to provide written documentation of required payments to the selected
charity for more than sixty (60) days, the County shall begin withholding the money from the employee’s
paycheck and tendering said sum to the Union, which shall in turn remit the money to the charity.

3.3 Dues Deductions. Upon receiving written authorization from the employee, the County will begin
deducting Union dues or other deductions for the next pay period after the authorization and will continue to
make the regular deduction until such time as the employee notifies the County and Union in writing that the
authorization has been withdrawn. The amount to be deducted shall be certified to the County by Oregon
AFSCME Council 75. The aggregate deductions of all employees shall be remitted monthly together with an
itemized statement to Oregon AFSCME Council 75 no later than the 10th of the month following the month for
which the deductions were withheld.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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3.4 Notification of Union Coverage. When a person is hired in any classification represented by the Union, the
County shall notify him/her that the Union is his/her recognized bargaining representative.

The County shall notify the Union of new hires, including the employee’s name, department, start date and
classification. The notification shall be submitted monthly to the AFSCME Council 75 business office at 463 S.
Park Blvd. in Ontario. The County agrees to allow duly certified Union Representatives up to thirty (30)
minutes, to speak to new employees about the Union’s exclusive recognition, its benefits, and services available
to the membership. If the Union Representative is an employee of the County, the representative will be
allowed time off without loss of pay to make the presentation as long as the Union representative and new
employee have work sites located in the same town (Vale or Ontario). The new employee and the County
employee Union representative must obtain supervisory approval regarding scheduling prior to the presentation.

3.5 Maintenance of Membership. All members of the bargaining unit who are members of the Union as of the
effective date of the agreement or who subsequently voluntarily become members of the Union shall continue to
pay dues, or the equivalent, to the Union during the term of the agreement. This section shall not apply during
the thirty (30) day period, which may begin after the second year of this Agreement, from December 1 to
December 30, for those employees who by written notice sent to the Union and the County indicate their desire
to withdraw their membership from the Union and convert to fair share payers.

3.6 Names of Retirees. The County shall send a monthly report to the Union with the names of individuals that
have retired the previous month. For purposes of this Agreement, a retiree shall be defined as a person who was
covered by the Collective Bargaining Agreement and who has given the County notice that he/she is separating
from County service by retirement and that person has actually separated from County service.

3.7 Union Access. Accredited representatives of the Local, Council 75, or AFSCME International Union upon
proper introduction, advance notice and reason for access communicated directly to the department head or
elected official, shall have reasonable access to the premises of the County during working hours. The Union
representative(s) will observe security regulations, minimize in good faith interference with County work and
will not enter premises without permission (permission shall not be unreasonably denied) of the department
head or elected official.

3.8 Union Stewards. The Union may select, and shall certify in writing to the County, employees to act as
Union Stewards. With prior approval of the Steward’s immediate supervisor, prior to such use of time, one (1)
designated Union Steward at any one time shall have authority to investigate and resolve grievances and alleged
violations of the agreement before a written grievance is filed. The investigation and processing of employee
grievances and reasonable time to investigate alleged violations of the agreement before a grievance is filed will
be permitted during work hours without loss of compensation. The steward will attempt, in good faith, to
schedule these activities so as not to interfere with department operations or staffing levels.

3.9 Union Bulletin Boards. The County will designate one (1) Bulletin Board, or a section of a Bulletin Board
or wall area, for Union communication in each County building where bargaining unit employees work.
Postings on the boards must be initiated by a Local 3831 Officer or Steward and must be signed and dated. All
materials shall be non-defamatory and shall relate to the following subjects: union recreational, social, and

related news bulletins, scheduled union meetings, information concerning union elections and reports of official
business of the union.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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3.10 Union Bargaining Team. The Union Bargaining Team, during contract negotiation sessions, shall consist
of four (4) County employees (inclusive of any Stewards or President — if attending as members of the
bargaining team) with no more than two (2) employees from the same department. The employees shall receive
their normal compensation during contract negotiation sessions conducted during their normal work hours.
There shall be no compensation for negotiation sessions or activities conducted outside an employee’s normal
work hours. Bargaining Alternates may sit at the bargaining table with pay in the case of an absence of a
bargaining team member. The Union will identify designated bargaining team members and alternates to the
County in writing at least ten (10) days in advance of scheduled negotiations. Union bargaining team members
and alternates must request leave for bargaining from their supervisors using normal procedures.

3.11 Hold Harmless. The Union agrees to indemnify, defend and hold the County harmless in its administration
of Fair Share and checkoff provisions of this Agreement. The County agrees to institute proper adjustment for
any deduction errors as soon as practicable. The Union shall indemnify, defend, and save the County harmless
against any and all claims, damages, suits or other forms of liability that may arise out of any action taken or not
taken by the County for the purpose of complying with the provisions of Article 3.

ARTICLE 4 - STRIKES AND LOCKOUTS

4.1 No Strike. During the duration of this agreement, the Union and its members, as individuals or a group, will
not initiate, cause, permit, participate or join in any strike, work stoppage, slow-down, picketing or any other
restriction of work at any location in the County. Employees in the bargaining unit, while acting in the course of
their employment, shall not refuse to cross any picket line established by any labor organization when called
upon to cross such picket line in the line of duty. Disciplinary action, including discharge, may be taken by the
County against any employee or employees engaged in a violation of this Article. Such disciplinary action may
be undertaken selectively at the option of the County and shall not preclude or restrict recourse to any other
remedies, including an action for damages, which may be available to the County.

4.2 No Lockout. There will be no lockout of employees by the County as a consequence of any dispute arising
during the period of the agreement.

e PBOee

ARTICLE S - HOURS OF WORK

5.1 Workday. The workday shall normally consist of up to eight (8) consecutive hours. The County, at its
option, may institute a ten (10) hour workday consistent with a four (4) day work week.

Time outside of an employee’s regular work hours which must be spent traveling (as either a passenger or driver
and either over-night or in the same day), to and from a program at which the employee’s attendance is required
by the County shall be compensable travel time at the employee’s straight time rate for all hours 40 or less
worked and traveled during the workweek. All hours worked and traveled exceeding 40 in employee’s
workweek shall be considered overtime. At the supervisor’s discretion the employee may be required to adjust
his/her workweek by taking time off at the employee’s straight time rate within the same workweek in order for
employee to maintain a 40 our workweek during a workweek the employee is traveling.

5.2 Work Week. The work week shall normally consist of up to 40 hours and shall be defined as Sunday through
Saturday.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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Except for situations beyond the County's control, the County shall give affected employees at least five (5)
working days’ notice of a change in shift schedules and/or their starting and quitting times. An employee who is
not notified five (5) days in advance shall be eligible to receive time and one-half (1 1/2) pay for a maximum of
one (1) day.

5.3 Rest Periods. A rest period of 15 minutes shall normally be permitted for all employees during each half
shift. The rest period shall be scheduled by the County in accordance with its determination of the operating
requirements applicable to each employee's position.

5.4 Meal Periods. All employees shall normally be granted a one-hour meal period during each work shift. The
meal periods shall be scheduled by the County in accordance with its determination of the operating
requirements of the respective departments and shall be scheduled as near to the middle of the work shift as
appropriate. The meal period shall be unpaid.

ARTICLE 6 - HOLIDAYS

6.1 Designation. The following shall be recognized as paid holidays:

New Year's Day - January 1 Labor Day - the 1st Monday in September

M. L. King Jr. Birthday - 3rd Monday in January Veteran's Day - November 11

President's Day - 3rd Monday in February Thanksgiving Day - the 4th Thursday in November
Memorial Day - the last Monday in May Friday after Thanksgiving

Independence Day - July 4 Christmas Day - December 25

Any other day so appointed as a holiday by the County Court.

Whenever a holiday falls on Sunday the succeeding Monday shall be observed as the holiday. Whenever a
holiday falls on Saturday, the preceding Friday shall be observed as the holiday.

6.2 Holiday Pay. Eligible employees shall receive one day's pay for each of the holidays listed. If a recognized
holiday coincides with an employees' regularly scheduled day off, that employee shall receive an additional day
off in lieu of the holiday pay. If an employee is on an authorized vacation, or other leave with pay (other than
sick leave) when a holiday occurs, the holiday shall not be charged against such leave. Unless on a bona fide
authorized leave with pay, an employee must work his full assigned shifts preceding and following the holiday

in order to be eligible for compensation under this section. Holiday pay shall be pro-rated for part-time
employees.

6.3 Holiday Work. The parties recognize that some positions (presently Work Release Technicians at Malheur
County Community Corrections) must be staffed on each and every holiday, and that employees in those
positions cannot be released from duty on those holidays. The description under Section 6.2 shall not apply to
employees in these positions and the holiday shall be observed on the actual day specified. Employees that are
required to work on the actual day specified in 6.1 of this Article shall receive compensation at the rate of 1 1/2
times their regular hourly rate for all hours worked during the actual holiday. Employees will be required to
report actual hours worked on the holiday to ensure accurate payment from payroll. Compensation received in

excess of the straight time rate shall be accumulated as compensatory time unless otherwise directed by the
department head.

6.4 No Pyramiding. The County shall not be required to pay twice for the same hours.
Malheur County General Employees Labor Agreement - Expires December 31, 2018
5

2016-2709 Page 8 of 26

MALHEUR COUNTY, OREGON




ARTICLE 7 - VACATIONS

7.1 Accrual. After having served in the County service for 12 consecutive calendar months, full-time
employees shall be credited with twelve workdays vacation leave. Thereafter, vacation shall be credited in
accordance with the following schedule:

YEARS OF FULL-TIME CONTINUQUS SERVICE

DAYS PER MONTH DAYS PER YEAR

One thru five 1 12
Six thru ten 1P 15
Eleven thru fifteen 1% 18
Sixteen and over 2 24

Part-time employees covered by this agreement shall accrue vacation leave in proportionate amounts to that
accrued by full-time employees.

7.2 Continuous Service. Continuous service for the purpose of accumulating vacation leave credit shall be
service unbroken by separation from employment by the County. Time spent by an employee on a paid leave
shall be included as continuous service. Time spent on unpaid authorized leave will not be counted as part of
continuous service for vacation accrual purposes, but employees returning from such leave and from layoff
status shall be entitled to credit for service prior to the leave or layoff.

7.3 Maximum Accrual. The maximum accumulation of vacation leave of any employee is twenty-five (25)
workdays. An employee who is about to lose vacation credit because of accrual limitations may, by notifying
his/her Department Head five (5) days in advance, absent him/herself to prevent loss of this time. Such action
taken by the employee shall not constitute a basis for disciplinary action or loss of pay. Failure to take vacation
leave, caused by the insistence of the applicable elected official or governing body who has supervision of the
employee that the employee be at work during a scheduled vacation period, shall not be lost but shall continue to
accrue. The excess vacation will be taken by the employee at the earliest practical date. Vacation leave shall not
accrue during an absence without pay, or educational leave with pay, the duration of which exceeds fifteen (15)
calendar days. An employee who is granted a leave of absence without pay for a period in excess of sixty (60)
calendar days normally shall first be scheduled for any vacation leave that has accrued to his credit before he/she
is placed on leave without pay.

7.4 Scheduling. Employees shall be permitted to request vacation leave on either a split or an entire basis.
Vacation times shall be scheduled based upon the judgment of each Department Head as to the need of efficient
operations and the availability of vacation relief. Subject to the foregoing, employees shall have the right to
determine vacation times. Vacation times shall be selected on the basis of length of continuous service, but an
employee will be permitted to exercise his right of seniority only once annually. The County shall have the final
determination of vacation times based on operations and the availability of vacation relief.

A day of vacation shall be considered as a normal workday and vacation shall be compensated at the employee's
regular straight-time rates as of the time the vacation is taken. At such time as an employee has successfully

completed his probationary period, he shall be eligible to take vacation leave for the time he has accrued, upon
approval of his/her supervisor.

7.5 Termination or Death. Upon termination of a full-time or part-time employee who has completed at least
one year of employment, compensation for all accumulated vacation shall be paid to the employee. Upon death
of a full-time or part-time employee, compensation for all accumulated vacation shall be paid to his/her heirs.
Malheur County General Employees Labor Agreement - Expires December 31, 2018
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7.6 Transfers. In the even an employee transfers departments within the County, the accumulated vacation time
shall be transferable.

ARTICLE 8 - SICK LEAVE

8.1 Accumulation. Sick leave shall be earned by each full-time employee at the rate of one work day for each
full calendar month of active employment. For the purpose of this Article a full calendar month shall be any
calendar month during which an employee works 14 days or more. Sick leave is not to be used as a supplement
for vacation. Sick leave may be taken only for the purposes specified in Section 8.2, 8.4, 8.5, and 8.9. Sick
leave accumulation shall be unlimited.

Part-time employees may accrue sick leave in an amount proportionate to that which would be accrued under
full-time employment.

8.2 Utilization. Employees may utilize their allowance of sick leave when unable to perform their work duties
for any reason set out in OAR 839-007-0020 and in accordance with county policy, state and federal medical
leave and/or parental leave.

8.3 Notification. In the event an employee needs to utilize sick leave for a reason identified in 8.1 above, he/she
shall notify his/her supervisor of his/her expected sick leave absence and the nature and expected length thereof
prior to the start of his/her regular work shift.

8.4 Integration with Workers' Compensation. Salary paid for a period of sick leave also covered by Workers'
Compensation shall be equal to the difference between the Workers' Compensation payment and the employee's
net salary (gross salary less State and Federal deductions). In such instances, prorated charges will be made
against sick leave. The day of injury shall be considered a work day and the employee shall be paid his normal
salary for that day. This article shall in no way limit the rights of any employee against any person, government
or governmental agency.

8.5 Sick Leave without Pay. Upon application by the employee, sick leave without pay may be granted by the
County for the remaining period of disability after accrued sick leave has been exhausted. The County may
require that the employee submit a certificate from a physician periodically during the period of such disability.

Unless approved by the County, an employee shall not accept employment outside the service of the County
while on sick leave, whether paid or unpaid.

8.6 Absence from Service and Transfers. Sick leave is provided by the County in the nature of insurance
against loss of income due to illness. No compensation for accrued sick leave shall be allowed for any
employee when he/she is separated from County service. Sick leave shall not accrue during any period of leave
of absence without pay. When an employee is transferred to another department, credit shall be assumed by the
new Department Head.

8.7 Termination. Upon separation from employment by an employee qualifying under the retirement program,
all accumulated sick leave hours shall be reported by the County to the Public Employees Retirement System for
the purpose of computing an employee's retirement. (See ORS 237.153).

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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8.8 Abuse. Abuse of sick leave or use that creates a verified attendance problem for the County may subject the
employee to discipline up to and including discharge.

Abuse shall be defined as an employee’s use of sick leave for any reason other than those specified in 8.2, 8.4,
8.5 or 8.9.

8.9 Family Leave. Employees determined to be eligible shall have all the rights and be subject to all of the
requirements of the Federal Family and Medical Leave Act of 1993 (FMLA) and the Oregon Family Leave Act
(OFLA) (ORS 659A.150-186).

8.10 Physician's Report. The County, within reason, may at any time require an employee to provide
verification of an illness or require an employee to undergo physical or mental examination to establish fitness
for their job. In the event the County requires an examination to establish fitness for the job, the County shall
pay for the examination. However, the County is not obligated to pay for fitness for duty certifications
completed by the employee’s own physician when returning to work from leave pursuant to the Federal Family
and Medical Leave Act of 1993 (FMLA) and the Oregon Family Leave Act (OFLA) (ORS 659A. 150-186).

8.11 Donation of Vacation Leave. In the event an employee exhausts all their vacation and sick leave as a result
of a long-term illness or injury, fellow employees in the same department may donate up to 40 hours of their
own accrued vacation hours. Such donation must be approved by the County Court.

ARTICLE 9 - OTHER LEAVES OF ABSENCE

9.1 Criteria and Procedure. Leaves of absence without pay not to exceed 90 calendar days may be granted at
the discretion of the Department Head. Normally, such leave will not be approved for an employee for the
purpose of accepting employment outside the service of the County. Such leaves may be renewed or extended
upon request and at the discretion of the County.

9.2 Jury Duty. Employees shall be granted leave for service upon a jury. The compensation paid to such an
employee for the period of such absence shall be reduced by the amount of money received by them for such
jury service. Upon being excused from jury service before the end of their normal shifts, employees shall
immediately contact the Department Head or other supervisor for assignment for the remainder of their regular
workday.

9.3 Appearances. Leave shall be granted for appearances before a court, judicial or quasi-judicial body as a
witness in response to a subpoena or other direction by proper authority or the County when such appearance is
a result of the employee's official duties for the County, the employee will be given leave without any loss of

pay. The compensation paid to such an employee shall be reduced by an amount equal to any compensation
they may receive as a witness fee.

9.4 Personal Leave Day. Based on a full year of continuous service in the previous calendar year, non-
probationary full-time employees shall be granted two (2) personal leave days with pay during each calendar
year of this Agreement. Personal leave days must be taken on or before December 31, with the concurrence of
the appropriate department head or elected official. Employees must utilize or schedule their personal leave
days by September 1 of each year or the department head will be allowed to schedule the employee off.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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Part-time employees covered by this Agreement shall accrue personal leave in proportionate amounts to that
granted to full-time employees.

Probationary employees shall begin accruing personal leave on the first month after that employee's probation
period and will only receive that proportionate amount on the beginning of the calendar year they are off of
probation, i.e., if an employee comes off of probation on July 1, the employee would be granted one (1) day of
personal leave on January 1.

9.5 Election Day. Employees shall be granted time to vote on any election day, if due to scheduling of work
they would not otherwise be able to vote.

9.6 Military Leave. Military leave shall be allowed pursuant to the terms of Oregon Revised Statutes (see ORS
408.290 and 408.240) and FMLA provisions.

9.7 Parental Leave. Employees shall be granted parental leave in accordance with State and federal law and
OFLA and FMLA.

9.8 Bereavement Leave. Employees working a forty (40) hour workweek shall be eligible for sixteen (16) hours
of paid bereavement leave and employees working a thirty-seven and one-half (37.5) hour workweek shall be
eligible for fifteen (15) hours of paid bereavement leave per calendar year, prorated for part time employees, to
discharge the customary obligations arising from the death of the employee’s family member. The County may
request documentation. If additional leave is needed an employee may, with prior authorization, request use of
accrued sick leave, vacation leave, compensatory time off or leave without pay. Paid bereavement leave under
this article shall run concurrently with OFLA when applicable. The County shall notify the employee when
OFLA is running concurrently with bereavement leave. For purposes of bereavement leave, family member
shall be defined in Article 8.2 and also include the employee’s aunt, uncle, niece or nephew.

Y T

ARTICLE 10 - COMPENSATION
10.1 Wages. Effective July 1, 2016 the salary schedule will be increased by 1%.

Effective July 1, 2017, the salary schedule will be increased using the following formula:

National U.S. City Average CPI-U, January to January of the previous year. Such increase will
be no less than 2% and no greater than 4%.

Effective July 1, 2018, the salary schedule will be increased using the following formula:
National U.S. City Average CPI-U, January to January of the previous year. Such increase will
be no less than 2% and no greater than 4%.

10.2 Salary Schedule Movement. All employees referred to in 10.1 shall receive increases as shown in the
attached salary schedule based on satisfactory performance. The County will have an entry rate for non PERS

members that is 6% less than Step 1. At 6 months the employee will move to Step 1 and at the end of probation,
the employee will move to Step 2.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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10.3 Anniversary Date System. Advancement on the salary schedule shall occur on the employee's anniversary
date as established by the County and in conformance with 10.2 above.

10.4 Per Diem. All County personnel while within the scope of employment shall be reimbursed for the cost of
meals and lodging as follows:

Meals: Breakfast $7.00
Lunch $10.00
Dinner $18.00
Lodging: Employees will be reimbursed the actual cost of lodging when approved by their supervisor in

advance. Place of conference, event, meeting, or other comparable cost for lodging.

(Any additional cost above the per diem limit may be appealed to the County for reimbursement and is subject to
the County's approval. Appeals must be accompanied by receipts. The per diem reimbursement limits do not
apply when a third party/entity such as DHS, OJD, or youth development council pays/reimburses the per diem.)

10.5 Mileage. All bargaining unit members shall be reimbursed mileage at the prevailing IRS rate any time they
are required to use their own vehicle to travel other than to their normal place of work. Whenever an employee
chooses to use their own personal vehicle when a County vehicle is available, they will be reimbursed the
current motor pool rate.

10.6 Overtime. Overtime shall be paid for all assigned hours over 40 in any workweek. Overtime
compensation will be received through an allowance of compensatory time off at the rate of time and one-half or
shall be paid at the discretion of the Department Head. Where conditions of employment prevent the taking of
compensatory time off, cash compensation at the rate of time and one-half shall be provided for any hours
accrued above 80 hours. Where an employee is required to take time off in a work week because they worked

over 8 or 10 hours on a workday and the employee’s workweek exceeds 40 hours, they will take time off at the
time and a half rate.

Actual hours worked and holidays but not paid leaves (sick, vacation, personal) or compensatory time, shall
count as hours worked for calculating overtime.

10.6 a. Call Back. Whenever an employee is called back to work outside their normal work schedule, they shall
receive a minimum of one (1) hour of compensation. This compensation shall not be pyramided with any other
form of compensation. This callback provision shall not apply to situations caused by employee oversight (e.g.
taking home necessary keys or equipment, etc.). When an employee is called back to work on a day the
employee is not regularly scheduled to work, the employee shall receive not less than two (2) hours of
compensation. For computing call back hours worked, call back begins from initial notice to respond to duty.

10.6 b. On-Call Time: Effective July 1, 2016, employees holding the positions of juvenile counselors or
victim advocates who are required to be on-call shall receive a pay differential of seventy —five dollars ($75) or
four (4) hours of compensatory time added to the employee’s compensatory accrual bank, for every week (seven
(7) calendar days) the employee is specifically assigned, in advance, to be accessible outside normal work hours
and where the employee’s geographic movement and use of personal time is restricted. The election of $75 or
4 hours of compensatory time shall be designated in writing no more than twice a year (by June 15 for the
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period July 1 through December 31 and by December 15 for the period January 1 through June 30) and must be
approved at the discretion of the employee’s supervisor.

In callback situations (duty away from home), victim advocates and juvenile counselors are eligible for both on-
call and call back pay. However, off-duty phone calls are not considered call back and juvenile counselors and
victim advocates will not receive call back pay for phone calls received or made while on-call.

On-call pay is subject to all payroll and wage withholdings.

10.7 Suspension of Operations. In the event that an employee is unable to reach work due to an act of God or

inclement weather, that employee shall have the option of using accumulated compensatory time, vacation time
or unpaid leave for the missed time.

10.8 Anniversary Bonus. When an employee reaches 20 years of continuous service with the County, he/she
will receive a one-time bonus of $500 on the first of the month following their corresponding anniversary date.

When a full-time employee reaches 25 years of continuous service with the County, he/she will receive a one-
time bonus of $1,000 on the first of the month following their corresponding anniversary date.

Each of the above bonuses will be considered taxable income and be subject to regular withholding.

10.9 License Renewal Reimbursement. The county will reimburse non-probationary employees covered under
this agreement who work in the Malheur County Health Department for fees paid by them to the Oregon State
Board of Nursing for license renewal. The fee will be reimbursed upon the submission of satisfactory proof that
the employee has actually paid the fee for renewal of his/her license. Submission must be made within ninety
(90) days of the employee actually paying the fee for renewal. To qualify for reimbursement, the license must
be job related. If more than one type of license is held by the employee, only those licenses required by the
County or State to perform job-related duties at the Malheur County Health Department will be reimbursed.
The County will not pay for initial licensure and application fees, endorsement fees, or reactivation fees.

ARTICLE 11 - HEALTH AND WELFARE

11.1 Medical, Dental and Life. The County will provide and maintain a medical and dental plan with
Orthodontia and the life insurance provided by the medical plan for the life of this agreement.

The County’s obligation for premium payments on the above plans shall be limited to 85% of the premium
expense for employees hired before January 1, 2005. For employees hired January 1, 2005 and after, the

county’s obligation for premium payments on the above plans for employees working at least half (%2) time per
week will be prorated as follows:

For full time employees, the county’s obligation will be limited to 85%.
For employees working 4/5 time per week, the county’s obligation will be limited to 68%.

For employees working 3/5 time per week, the county’s obligation will be limited to 51%.
For employees working % time per week, the county’s obligation will be limited to 43%.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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The remaining premium will be automatically deducted from employee paychecks. In the event the County opts
to change plans, they will notify the Union no later than May 1 of any contract year. This notice will include the
establishment of a Labor/Management Committee to confer regarding plan selection. The County will retain the
right to make changes to the plan, but will consider preferences raised in committee meetings.

11.2 Retirement. The County will continue to participate in the Public Employee Retirement System / Oregon
Public Service Retirement Plan.

ARTICLE 12 - INTERNAL INVESTIGATIONS

12.1 Notice . The County will give written notice within 30 days of knowledge of alleged charges whenever it is
necessary to interview an employee regarding charges related to his/her conduct or performance and the
outcome of the investigation will likely lead to discipline as defined in this agreement. The County will give the
employee written notice of the required interview at least 48 hours prior to the scheduled time of the interview.
The notice shall include the nature of the charges or allegations against the employee.

12.2 Representation. An employee is entitled to have a single representative present, upon his/her request,
during any interview that could reasonably lead to discipline as defined in this agreement. Upon mutual
agreement of the parties, more than one representative may be present.

12.3 Witnesses. Employee witnesses in internal investigations are subject to interview without notice and the
employee is not entitled to representation during the interview.

12.4 Representative’s Role. Any person acting as a representative will be required to conduct himself/herself in
a professional manner and not disrupt the interview. The representative may ask for clarification on questions,
ask the employee to clarify answers, and may provide additional information that is pertinent to the
investigation. The representative may not answer questions for the employee or counsel the employee during
the interview. The representative or employee can request reasonable breaks.

12.5 Documentation. Whenever the County is engaged in an interview process, as described in this article, all
interviews of employees will be recorded by the County. No other recordings will be allowed during this
process and the County will be responsible for transcribing the interviews if the County deems a transcription is
necessary.

ARTICLE 13 - DISCIPLINE AND DISCHARGE

13.1 Definition. No employee shall be disciplined or discharged except for just cause. Oral or written warnings
are not considered to be discipline and may not be protested through the grievance procedure.

13.2 Probationary Employee. This article shall not apply to any employee on probation as defined in this
agreement.
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13.3 Imposition. 1If a supervisor has reason to discipline an employee, he/she shall make reasonable effort to
impose such discipline in a manner that will not unduly embarrass the employee before other employees or the
public.

13.4 Due Process. After an investigation has been completed and the County believes an employee may be
subject to discipline greater than a written reprimand, the following procedural due process shall be followed:

a. The employee shall be notified of the charges or allegations that may subject them to discipline.
b. The employee shall be notified of the disciplinary sanctions being considered.
c. The employee will be given an opportunity to refute the charges or allegations either in writing

or orally in an informal hearing.
d. At their request, the employee will be entitled to Association representation at the informal
hearing.
13.5 Just Cause Standards. For the purpose of this agreement, just cause shall be determined in accordance

with the following guidelines:

a. The employee shall have some warning of the consequences of their conduct, unless the
conduct is of such a nature that no prior warning is necessary in the eyes of a reasonable person.

b. If a rule or order is the subject of the alleged misconduct, it must be reasonable and applied
evenhandedly.

c. The County must conduct a reasonable investigation.

d. It must be determined, by a preponderance of evidence, that the employee is guilty of the

alleged misconduct or act.

e. The discipline must be appropriate based on the severity of the misconduct or the actual or
likely impact the misconduct has or would have on the employer's operation.

f. The employee's past employment record shall be considered, if appropriate, based on the
severity of the act.

13.6 Signature. An employee will be required to sign any disciplinary material placed in their personnel file.
The signature line shall bear the following disclaimer:

THE EMPLOYEE'S SIGNATURE INDICATES THAT HE/SHE HAS RECEIVED A COPY
OF THIS DOCUMENT AND DOES NOT NECESSARILY INDICATE AGREEMENT.

13.7 Written Response. An employee shall have the opportunity to refute, in writing, any written reprimand or
warning and have such response placed in their personnel file.

oo s BBocr
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ARTICLE 14 - PERSONNEL RECORDS

14.1 Employee Notification. No material of any kind which may be construed as derogatory shall be placed in
the employee's personnel file unless he/she has been allowed to read such material and initial it or has been
given a copy of it.

14.2 File Access. Any employee, upon their request, shall have access to their personnel file. No material in
the personnel file shall be altered, removed or in any other way be changed by an employee who is reviewing
the files. A Union representative shall be present during the review if the employee so requests.

Access to a staff member's personnel file shall be limited to only the individual employee involved and/or their
designated representative, such supervisors and administrators of the County who are assigned to review or
place materials therein, and such clerical personnel whose duty it is to maintain personnel files, provided such
access does not conflict with the provisions of ORS 192.500.

14.3 File Purge. At the request of the employee, letters of caution, consultation, warning, admonishment and
reprimand shall be removed and destroyed three (3) years after they have been placed in the employee's
personnel file so long as no other letters of a similar nature and/or related incident have been placed in the file.
This request must be in writing to the Department Head and Personnel Officer.

ARTICLE 15 - SETTLEMENT OF DISPUTES

15.1 Resolution Process. Any dispute which may arise between the parties over the application or
interpretation of this agreement shall first be brought to the attention of the employee's immediate supervisor.
The employee and the supervisor, within 15 days of the employee's knowledge of the problem, shall informally
discuss the problem and attempt to resolve it. The supervisor shall respond to the employee’s reported dispute

within 15 days of knowledge of problem. If no resolution can be achieved, the employee or the Union shall
proceed as follows:

Step 1 - If an employee is unable to resolve a dispute with an informal discussion with his/her supervisor and
seeks further resolution, the employee/Union, within 10 days of the supervisor's response, shall file an official
grievance with the County. Such grievance shall be filed, in writing, with the management team responsible for
the employee's supervision and the County Judge (i.e. the grievance would be addressed to the
supervisor/department head/County Judge).

The written grievance shall include:
a) A description and date of the circumstance that led up to or is the cause for the grievance; and

b) The date and explanation of the informal attempt to resolve the problem with the employee's
immediate supervisor and the date of the supervisor's expressed inability to resolve the dispute.

Step 2 - The management team will consider the written grievance and shall meet with the employee and a
representative of the Union within 10 days of its submission in writing. Within 10 days of its meeting with the

employee, the management team shall render a written decision and provide same to the employee and the
Union representative.
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Step 3 - If the above process fails to resolve the grievance and the employee/Union decides to carry it further,
they shall, within 10 days of the management team's written decision, notify the management team they are
proceeding to arbitration and shall simultaneously request a list of seven (7) arbitrators from the Oregon
Employment Relations Board.

Within 15 days of the receipt of the list of arbitrators, the parties will select a neutral from the list by alternately
striking the names. The employee/Union shall strike the first name. This process shall not preclude the parties
from mutually agreeing to an arbitrator. The final name left on the list shall be the arbitrator. The arbitrator's
decision shall be final and binding, but he shall have no power to alter, modify, add to or subtract from the terms
of this Agreement. His decision shall be within the scope and terms of the Agreement, and in writing.

The arbitrator shall be asked to submit his award within 30 calendar days from the date of the hearing.

The County and the Union shall equally divide the cost of any hearing room unless such are paid by the State of
Oregon. The arbitrator's fee shall be borne by the losing party.

A grievance may be withdrawn at any time upon receipt of a signed statement from the Union.

15.2 Time Limits. Any and all time limits specified in the grievance procedure may be waived by mutual
consent in writing of the parties. Failure of the Union to submit the grievance in accordance with these time
limits without such waiver shall constitute abandonment of the Union or employee’s right to arbitrate the
dispute and the County Court’s decision shall be final and binding. Failure by the County to submit a reply
within the specified time period shall constitute a denial of the grievance.

15.3 Union Representatives. Names of employees selected by the Union to act as its representatives who are
authorized to speak for and to bind the Union shall be certified in writing to the County. Activities of its
representatives in connection with the Union, excepting attendance at meetings with supervisory personnel and
aggrieved employees arising out of a grievance already initiated by an employee under 15.1, shall not unduly
interfere with the other employees regular work assignments as employees of the Union. Grievance Committee
members may investigate and process grievances during working hours without loss of pay.

15.4 Grievance Meetings. The County representative shall meet at mutually convenient times with
representatives of the Association. All grievance meetings with the County shall be held, if practicable, during
working hours all without loss of pay to authorized participating employees. The County's obligation to pay for
time spent during working hours in grievance procedures under this agreement shall be limited to two (2)
Association members.

The purpose of the meetings will be to adjust pending grievances and to discuss procedures for avoiding future
grievances. In addition, other issues which would improve relationships between the parties may be discussed.
Prior notice of topics for discussion at such meetings shall be furnished by each party to the other.
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ARTICLE 16 - SENIORITY AND PROBATIONARY PERIOD
16.1 Definition. Seniority shall be defined as follows:
a) Total length of unbroken employment with the County;
b) Total length of unbroken employment with a particular department;
c) Total length of unbroken employment within a given job classification.

16.2 Probationary Employees. Employees shall be regarded as probationary employees for the first 12 months
of their employment and shall not receive credit toward completion of the probationary period for days on
which they are absent or laid off. Probationary employees may be laid off or terminated with or without cause
and such action shall not be subject to the grievance procedure. Probationary employees shall not lose and shall
continue to accumulate time in the event of transfer between departments within the County.

16.3 Reclassification Probation. Whenever an employee is reclassified to a new position or a position that is
the result of a reorganization of department or office, he/she shall be placed on job probation. This is a distinct
and different form of probation than that described above. Both forms of probation may be in effect at the same
time.

A reclassified employee to a position that is the result of a reorganization of a department or office shall be
placed on job probation for a period of sixty (60) days from the date of reclassification. A reclassified employee
to a new position shall be placed on job probation for a period of six (6) months from the date of
reclassification. During this probationary period the employee may be removed from the reclassified position
with or without cause and such action shall not be subject to the grievance procedure. In the event of removal
the employee shall assume his/her previous classification, salary step and anniversary date.

Note: Paragraph 17.8 Promotion, of this Agreement, applies to a reclassified employee to a higher paying
classification because of promotion.

16.4 Loss of Seniority. Seniority shall be lost for the following reasons:
a) If the employee quits;
b) If the employee is discharged;
c) If the employee retires;

d) If the employee is laid off because of a reduction in force or lack of work for a period in excess
of one (1) year;

e) Unless a reason satisfactory to the Department Head is given, failure to respond within five
working days after receipt of a notice of recall from a layoff. Such notice shall be sent by
certified mail, return receipt requested, and marked "deliver to addressee only" to the
employee's last known address on file with the County;

f) Failure to register in person or by mail with the County at least once every 30 calendar days

during the periods of layoff, signifying his/her availability for recall and updated address and
telephone number. The County shall notify each employee of this provision at time of layoff.

Malheur County General Employees Labor Agreement - Expires December 31,2018

16

2016-2709 Page 19 of 26

MALHEUR COUNTY, OREGON




16.5 Layoff and Recall. A layoff is defined as a separation from service for involuntary reasons not reflecting
discredit on an employee. In the event of a layoff of employees in a department, selection of employees
retained will be in accordance with the seniority within the department. Except in unusual circumstances,
employees shall be given at least two (2) weeks' notice of layoff.

Employees shall be recalled from layoff in the reverse order of the layoff. Employees who have been laid off
will be given first consideration in filling new vacancies for which they qualify. No employee shall lose their
recall position because of their choice not to accept a position other than their original position. Employees
recalled to their previous position from layoff shall be reinstated at their previous or comparable salary range
and step.

es PO — — ——— ——

ARTICLE 17 - GENERAL PROVISIONS

17.1 Nondiscrimination. All references to employees in this Agreement designate both sexes, and wherever the
one gender is used, it shall be construed to include male and female employees. The provisions of this
Agreement shall be applied equally to all employees in the bargaining unit without discrimination as to age, sex,
marital status, race, color, creed, national origin, political, union, or religious affiliation, gender identity, sexual
orientation, physical disability, mental disability, or any other classes protected by Federal or State law.

If a dispute arises as a result of this section, it shall be processed through the grievance procedure to the
management team. If no resolution is reached at this level, the employee and/or the union may refer the dispute
to the appropriate State or Federal agency for adjudication as such dispute will not be subject to the arbitration
procedure contained herein.

17.2 Existing Conditions. The Agreement shall have precedence, where in conflict, over any previous policy.
Existing work rules and conditions which are not specifically modified by this Agreement shall continue in
effect. No new work rule shall be adopted which is in conflict with specific provisions of this Agreement.

17.3 Rules. Parties jointly recognize that the elected officials of the County are directly responsible to the
citizens of the County and the public generally for performance of the functions and services performed by the
County. These responsibilities cannot be delegated. For this reason, it is jointly recognized that the County
must retain broad authority to fulfill and implement its responsibilities and may do so by work rules, oral or
written, existing or future. It is agreed, however, that the requirements of Oregon law will always be
paramount. All work rules which have been or shall be reduced to writing will be furnished to the Union and to
affected employees at or prior to the effective date.

This paragraph only applies to mandatory subjects of bargaining. If the County wishes to implement or change
any policy, rule, or procedure which directly relates to a mandatory subject of bargaining as defined by statute,
the County shall provide the Union a copy for review no less than fourteen (14) days prior to implementation. If
the Union disagrees with the new rule, policy or procedure, the County, upon request shall meet with the Union
to discuss and bargain if necessary. The Union may file an unfair labor practice complaint with the Employment
Relations Board if the County refuses to bargain. If the Board determines that the change is a permissive or
prohibited subject of bargaining, the Union shall withdraw its demand to bargain. If the Board determines the
change is a mandatory subject of bargaining, the parties shall meet to negotiate the subject change. If, after

bargaining, the parties do not reach an agreement, the Union may exercise its right to utilize dispute resolution
procedures under ORS 243.712-243.726.
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17.4 Subcontracting. The parties to this Agreement understand and agree that the County retains the right to
contract or subcontract any work that has been previously or regularly performed by employees covered by this
Agreement. Prior to any final decision to contract or subcontract such work, however, the County agrees to
afford an opportunity for the Union to discuss the effects of subcontracting on Union members and the Union
may suggest alternatives for consideration by the County. Notwithstanding the above, the decision to contract
or subcontract work performed for the County is vested exclusively in the provisions of this Agreement or the
collective bargaining laws of Oregon. This provision shall not affect employee rights otherwise specifically
granted by the terms of this Agreement.

17.5 New Classifications. Whenever the County creates a new classification within the bargaining unit, the
County will prepare a job description and establish an appropriate pay rate. The County will provide the Union
with this information. The Union will have thirty (30) days to request bargaining over wages. In any event, the
County may implement the position once it has provided written notice to the Union.

17.5 a. Work Out of Classification. An employee who is assigned for a limited period to perform the duties of a
position at a higher classification for at least two consecutive work days, shall be compensated for all hours
worked beginning from, and including, the first day of the assignment at a rate of pay which is five percent (5%)
more than his/her present wages or the first step of the higher classification, whichever is greater.

17.5 b. Classification Review to Higher Classification. Any employee classified upward shall move into the
new range at the closest step that is higher than the employee’s current rate. Anniversary date for future step
increases shall be established as the first of the month following the date the employee’s request was received
by the County.

Classification Review to Lower Classification. Any employee classified downward shall move into the
new range at the step that is nearest the employee’s current rate. The employee’s anniversary date shall remain
the same. If the employee’s rate is above the highest step in the lower range, the employee shall receive no
reduction in pay. Similarly, such employee shall not receive future salary adjustments until such time as the new
range encompasses the employee’s salary. At this time, the employee shall have a salary adjustment to the

nearest step in the range. The employee shall also be placed on the Layoff List for the previously held
classification.

17.6 Safety Equipment. The County shall make the following safety equipment available for check-out when
an employee is required to use a County vehicle: a) Blanket; b) First Aid Kit; ¢) Flares; and d) Flashlight.

17.7 Transfer. In the event a non-probationary employee is transferred to another position within the

bargaining unit, the employee will retain their County seniority and any sick leave or vacation that has been
accrued and is unused.

If the County requires an employee to transfer to the same classification in a different department, he/she will
not serve a probationary period, they will retain their anniversary date and remain at the same salary step.

17.8 Promotion. When an employee is promoted to a higher paying classification within his/her department,
the employee will serve a probationary period of six (6) months. In the event the employee does not
successfully complete his/her probationary period, the employee will be entitled to bump back to his/her
previous position, so long as the position is still in existence in the department.

When an employee is promoted as described above, he/she shall be moved to the next highest pay in the new
pay range. The employee's new anniversary date shall be the date of his/her promotion.

Malheur County General Employees Labor Agreement - Expires December 31, 2018
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17.9 Road Department Fire Duty. Road Department employees who are assigned to report to Fire Duty shall
receive the following prior to deployment:

o Wildland Fire Training

e Fire Safety Protective equipment, including but not limited to, clothing, and eyewear that meet
applicable safety standards, emergency medical supplies, etc.

e Food

e Shelter

A fire assignment is defined as the time period from activation until the employee returns to his/her normal
workplace.

Employees shall not normally work more than sixteen (16) hours in a twenty-four (24) hour period.

S P

ARTICLE 18 - SAVINGS CLAUSE AND FUNDING

18.1 Savings Clause. Should any provision of this Agreement be found by a court of competent jurisdiction to
be in violation of any federal, state or city law, the remainder of the provisions of this Agreement shall remain in
full force and effect for the duration of this Agreement. Upon the issuance of such a decision, the parties agree
immediately to negotiate a substitute, if possible, for the invalidated Article, section or portion thereof.

18.2 Funding. In the event the County cannot live up to the economic provisions of this Agreement, then at the
request of the County, economic provisions will be reopened for negotiation.

The parties recognize that revenue needed to fund wages and benefits provided by the Agreement must be
approved annually by established budget procedure and in certain circumstances by vote of the citizens of the
County. All such wages and benefits are therefore contingent upon sources of revenue and where applicable,
annual voter budget approval. The County has no intention of cutting the wages and benefits specified in this
Agreement because of budgetary limitation, but cannot and does not guarantee any level of employment in the
bargaining unit covered by this agreement.

ARTICLE 19 - TERM OF AGREEMENT

This Agreement shall be effective when both parties have ratified/executed the Agreement and shall remain in
full force and effect until the 31* day of December 2018.

The agreement shall renew automatically from year to year after its expiration unless either party provides
notice of its intent to negotiate by July 1 of the expiring year.

wes PO ece
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This Agreement is executed on this 25’_7'" day of August 2016 by:

Union
Maltheur County Employees Local 3831

Shelly Denni

Pre31dent . ;

Eric Evan‘(

Bargaining Team Member

iz

Mike Padilla
Bargaining Team Member

Hilda Mejia -
Bargaining Team Member

Allan MacLean
Oregon AFSCME Councﬂ 75 Representative
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ARTICLE 20 - EXECUTION OF AGREEMENT

This agreement is executed on this the / d day of August 2016 by:

Malheur County

/&4/ﬂé</®

Daniel P. Joy e
County J udge

DY

Don Hodge

County Commissioner

%'@M%{A Kb&dzm/\
Lérry son
CountyCommissioner

Malheur County General Employees Labor Agreement - Expires December 31, 2018

20

2016-2709 Page 24 of 26

MALHEUR COUNTY, OREGON




MALHEUR CO SALARY SCHED (371/2 HR WK) AFSCME/MCEA ‘Proposed Effective 7/01/16 - (1%)

RANGE
NUMBER

Office Assistant |

Office Assistant Il
Accounting Assistant

Juvenile Victim Advocate
Health Specialist

Accounting Specialist
Assessor Clerk, Civil Clerk,
Discovery Clerk, Comm.
Service Coord, EH Clerk,
Juvenile Clerk, Juv Tech
Planning Clerk

Recording Clerk

Accounting Tech (Tax)
Legal Assistant
Admin Asst (Clerk's Office)

Child Support Specialist

LPN
Veterans Service Trainee

Appraiser |
Assessor Technician

Appraiser I

Sales Analyst
Juvenile Counselor
Environmental H S |

Drug Court Coordinator
Appraiser ||

GIS Specialist

Juvenile Diversion Spec
Environmental H S'lI

Registered Nurse

15

16

17
18
19
20

STEP  NUMBER

0
NO
PERS

1

2

3

4

5

6

7

8

1864

1956

2054

2157

2265

2379

2497

2622

2753

2891

3035

3188

3346

3514
3690
3874
4067
4271

4484
4709

1976

2073

2177

2287

2401

2521

2647

2780

2918

3065

3218

3378

3547

3725
3911
4107
4311
4528

4753
4992

2075

2177

2286

2401

2521

2647

2780

2919

3064

3218

3379

3547

3725

3911
4107
4312
4527
4754

4991
5241
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2126

2231

2343

2461

2584

2713

2849

2992

3140

3298

3463

3636

3818

4009
4209
4420
4640
4873

5115
5372

2180

2287

2402

2523

2649

2782

2920

3066

3219

3381

3549

3727

3915

4109
4315
4530
4756
4995

5243
5507
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2234
2344

2462

2586

2715

2850

2993

3143

3299

3465

3638

3820

4011

4212
4423
4644
4875
5120

5374
5644

2290
2403

2523

2651

2783

2922

3068

3222

3382

3552

3729

3916

4112

4317
4533
4760
4997
5248

5509
5785

2347
2463

2586

2717

2853

2995

3144

3302

3466

3641

3822

4014

4214

4425
4646
4879
5121
5379

5646
5930

2406
2525

2651

2785

2924

3069

3223

3385

3553

3732

3918

4114

4320

4536
4763
5001
5250
5513

5788
6078

2465
2589
2718

2854

2997

3146

3304

3469

3642

3825

4016

4217

4428

4649
4882
5126
5381
5651

5932
6230




RANGE
NUMBER

STEP NUMBER

4

5

Landfill Fee Collector

—

Custodian
Office Assistant I 4

Victims Advocate 5

9
10
Weed Sprayer (Road Dept)
Equipment Operator
Heavy Equip Mechanic 11
12

13

v}

oad,Shop,Bridge Formar] 14
| 15
16
17
18

19

20

1975

2073

2176

2286

2401

2520

2645

2779

2918

3062

3215
3376

3545

3723

3909

4105

4310

4526

4752

4089

2094

2197

2307

2423

2545

2671

2804

2946

3083

3246

3408
3579

3758

3946

4144

4351

4569

4797

5037

5288

2198

2307

2422

2544

2672

2805

2944

3093

3248

3408

3578

3757

3946

4144

4351

4569

4797

5037

5289

5552
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2253
2365

2482

2608

2739

2875
3017
3170
3329

3493

3668
3851

4044

4247
4459
4683
4917
5163
5421

5691

2309

2424

2544

2673

2808

2947

3093

3250

3412

3581

3759

3948

4145

4353

4571

4800

5040

5292

5557

5833

2367

2485

2608

2740

2878

3020

3170

3331

3497

3670

3853

4046

4249

4462

4685

4920

5166

5424

5696

5979
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2426

2547

2673

2808

2950

3096

3249

3414

3585

3762

3950

4148

4355

4574

4802

5043

5295

5560

5838

6129

2487

2610

2740

2879

3023

3173

3331

3499

3675

3856

4049
4251

4464

4688

4922

5169

5428

5699

5984

6282

2549

2676

2809

2951

3099

3253

3414

3687

3766

3952

4150

4358

4576

4805

5045

5298

5563

5842

6134

6439

2612

2742

2879

3024

3177

3334

3500

3676

3860

4051

4253

4467

4690

4926

5171

5431

5702

5987

6286

6600




